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Precisely adjusting Statutory Minimum Wage to address grassroots peaple’s concerns and difficulties

BRI EAE RERZAE B 5002
FE o fTHEHEDRIBES  ARETEK
EBHRITE/NEI75TTHAFA0TT ¢ HEigA
6.7% * FREAZRRIFERAE  N5FE
LEEELNER o RIE T EEFALEAESS
T {BEFTHNSERNARIZMBERE » Wik
BEIFRBREBEES I IEENED c B
FIERRIRETZE @« SIANTEH RN U [—F
—i% AR EHSTESENRIEIE B
ERRFERRARREATIRREEHNE S

BiEo
EREREHRREBNET— £&
1EEI BREFT  —HEIOEEARE o B

F o BREEFETERRN  FINEEERER
FHbE  RIKEFFHAAESOE T L » BINE
SENTBT $FE2FBN=F-EN [
ME/NEE | BORRED ~ FTh0d ~ &7EHE  BE
SHEARNEFRAR  BHE—FISINSHES o
WRLAEEAIGDPHLL R RETE » FAKK
ITEz [1K] @ B itRrH o NMEREY
BUER @ EFTE AN RS R REREE
PHEMHE o

ETEEERHER  BYNEEMm
= SRR ERRBA T ERNS T H
BEN  EXERAHEEES THNEXNE
o B B TEEEHNERT » Beih
BEREARRIEELZIA  RIETIEREKX
HER T B U— @R 0 X iRR&ET—
e T EREIELAEE/IEL
T REAHE AL CEESTEANRE 02—
FETEUREMFE - BEER LRIBT REEN
BT AEIMNHFETRENAES T
PATRSEREARNFHER

Hm7R  TEAFEXTESREILER

Fo HEARNEEFE c ZEAER

T %%Iﬁi%%ﬁﬂfk%ﬁlﬂ* s Hh 8345
[—RIER | » &EBEEET [FEE

B REHER o %éfldﬁkzﬁﬁﬂﬁamﬁ
r/)IL}EJ ZFE' %H#%$ ﬁ.ﬁk% JTELX
YEFEEN ~ Iﬁ%ﬂkﬁ&ﬁ%ﬁﬁ%ﬁﬁ?ﬁﬁ
% B ERENARER  SEFEHRE
I‘éfﬂv/ B BEAERNNEE  FEE
BERLR

HoR wmslisER Lo By [ME—
| OBCEELBN  ELRIFRBETH
ZREM L BN EELSRERE  FERE
[1EB%f% | cEEBL [—F—] ARlE
FRBT—7 » EAHREERES R » TS
REFEBSIEmERMES o FRIARFA!
HISDEE R BERRREFHERMEUE » BRAEK
TR Its  BURBEFBE RS » oJUER—
_J/O

R RETENRABHN » ENRER
BET e BEEL o BEBEH2011EE
MEsZHIE AR > B RECRBERF > 20165F
H5T=1%20.5639 ° AFESRHYE AT BEE N
EY o MNEM B EEHREANEZRELSE
BERIRAET BERS » BEETHRNETER
BN E  ERAFNEE o

F—EFEEF EEEBREES T
REZFREERIEEGRE thRIBM A B ERIE
BRI BIERETRIE T EHE - u&gzﬂ&
BXEE%EE o KA BEIMES
EMEECR @ﬁéﬁﬂ?ﬁaﬁzﬁﬁimkwuﬁ*’
ERRTEREHEENBEER @ Einh
RHEIERAVESR » EIEHE [EHRER
HREE| o

)

X

2023FRFHE—

f&FUN

ZE:

suché’]ﬁﬁ%

REBRBUTEFREERE"

1. There was enough much work to do.
2. The bag was too heavy that | couldn't lift it.

3. The noodle soup is so spicy.

4. He was too impatient that he left without me.
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Having been frozen for four years, the statutory
minimum wage (SMW) now is finally to be adjusted.
The Chief Executive—in—Council yesterday adopted a
recommendation to raise the SMW rate from HK $37.50
to HK $40.00 per hour, an increase of 6.7 per cent.
Subject to the approval of the Legislative Council (Legco),
the revised SMW rate will come into force on May 1, the
Labour Day, this year. The move to adjust the minimum
wage surely is praiseworthy, but the revised SMW rate is
still divorced from reality and unable to reflect the
pressures Hong Kong's grassroots workers are faced
with. Authorities concerned should proactively consider
to introduce in an objective formula to accurately
calculate a reasonable minimum wage rate through a
review "once every year'. This would be an effective
move to show that the SAR Government takes positive
actions to address people's concerns and difficulties in
daily life.

Hong Kong, as one of the wealthiest cities in the
world, always lags behind others when guaranteed
minimum wage is concerned. In fact, looking around
globally, in the United States and countries and regions in
Europe, their minimum wage rates are all more than HK
$80 per hour. In Australia, it is even as high as HK$117
per hour, almost three times that in Hong Kong. As for
the other three of the "Four Asian Tigers" — South Korea,
Singapore and Taiwan, their minimum wages without
exception are higher than Hong Kong's, different as their
calculation methods may be. If the ratio of minimum
wage rate over per capita GDP (gross domestic product)
is factored in , Hong Kong's minimum wage rate could
be said to remain at the world's "minimal level". Not only
that the absolute value [of Hong Kong's minimum wagel]
is low, even the calculation method and the period
between minimum wage reviews both fall far behind
other places.

Minimum wage carries symbolic significance. Yet Hong
Kong's minimum wage rate today neither reflects the real
situation of the labour market nor shows the effective
care for the bottom level workers. First of all, given the
severe shortage of labour today, it is very difficult to hire
employees with the offer of minimum wage, which
therefore remains just like an ornament nine times out
of ten . On the other hand, according to a latest survey,
when the SMW goes up to HK$40, the number of people
will be benefited is from 46,000 to 87,000. Such
statistical data are seemingly contradictory, but actually
reveal the reality that the bottom level workers especially
elder employees under the outsourcing arrangement still
face various kinds of injustice in employment.

Obviously, Hong Kong needs to improve its minimum
wage regime. In the first place, the calculation method
should be adjusted. At present, mainly four categories
are taken into consideration for adjusting the SMW,
including "a series of indicators" — among others. And
eventually the outcome would be produced through
‘bargaining" between employees and employers.
Transparency is lacking in the whole process, and there
always is the possibility of "abortion”. It is time consuming
and cumbersome. Some legislator has suggested to work
out an objective formula based on price index, the
situation of the labour market and data about employees
in low wage sectors, etc. to reasonably calculate the
minimum wage level. Needless to say, a consensus
among various sectors is required for the design of such a
formula

Secondly, the timeliness of SMW reviews must be
improved. The current practice of conducting a review
‘once every two years" is out of date , which is neither
able to timely reflect changes in the labour market nor

helpful for the overall economic development. Such
practice is often just a struggle to "catch up". In fact, a
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5. It is never good enough to please him.
6. The movie was too touching that | cried.
7. It was such a warm evening that we decided to

stroll along the beach.

8. She delivered the speech with enough confidence

that everyone believed her.
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review 'once every year" is not only favourable to
employees but also beneficial to employers, which could
avoid the pressure brought about by an accumulated
substantial wage increase. So far legislators from various
sectors have expressed their support to such a change.
Since a consensus is already formed, the government
does not need to worry too much and could take a step
forward.

The fundamental aim of setting up minimum wage is to
protect grassroots workers by narrowing the wealth gap.
However, since the SMW came into force in 2011, Hong
Kong's Gini Coefficient has been going up instead of
coming down. It reached 0.539 in 2016. Five years have
passed and the situation today is probably even worse.
Although there are various kinds of factors that result in
the expansion of the wealth gap including taxation and
welfare policies, etc., an indisputable fact is that daily life
of grassroots citizens has not been improved noticeably.

The new-term government is more proactive and
aspiring. Chief Executive John Lee Ka-chiu's virgin Policy
Address also shows the determination to solve the
poverty problem, including to conduct a review on the
SMW regime and to revamp the Commission on Poverty
(CoP). Various sectors are looking forward to it that
authorities concerned could put relevant policies into
practice as soon as possible in response to citizens'
urgent appeal for improving their daily life, so as to let the
SMW play its due role and heighten people's sense of
happiness and sense of gain, and in this way to truly
‘address people's concerns and difficulties in daily life
effectively".

e WORDS AND USAGE

* Divorce (verb) -

To separate or dissociate something from something else,

* Bk )

typically with an undesirable effect. ( 92 »
Examples:
1. Religion cannot be divorced from morality.

2. Good management in the police cannot be divorced from

accountability.
¢ Factor sth in/into (phrasal verb) —

to include something when you are doing a calculation, or when

(3 AEEBEN )

you are trying to understand something.
Examples:

1.You must factor insurance payments into the cost of maintaining

acar.

2.Total spending was virtually the same in real terms after

factoring in inflation.

¢ Nine times out of ten/ninety-nine times out of a hundred

(idiom) —
Usually; almost always.
Examples:

(TH/NL BFRE

1.Nine times out of ten our opponents will beat us. We just hope

this is the one in ten.

2 Ninety—nine times out of a hundred when people say 'l know

how you feel", they are lying.
° Out of date (idiom) —

Laws, systems, processes, etc. that are out of date are no longer
useful or correct because they are not based on recent changes or

developments. ( k& » NEEELN )

Examples:

1.Current regulations in this regard are out of date.

2.The technology being used in some employment agencies is

hopelessly out of date.
¢ Gini Coefficient (noun) —
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(1) There was too much work to do.

(2) The bag was so heavy that | couldn't lift it.
(4) He was so impatient that he left without me.
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Liam is not good enough to win
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that everyone believed her.
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(6) The movie was so touching that | cried.
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(8) She delivered the speech with such confidence
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Always do our best. What we plant now, we will

harvest later.
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