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* Bring sb together ( &% ' EX )

To arrange for people to meet and do something to-
gether.

1 : 1.We brought together researchers from different
universities to work on the project.

2.We need to bring them together to discuss their dif-
ferences.

e Adhere to ( B2¥¥ » 385F)

To continue to behave according to a particular rule,
agreement, or belief.

%1 > 1.1 have adhered strictly to the rules.

! __Il 2.They will adhere to the terms of the contract.

US—

The International Organization for Mediation
(IOMed) held its first Global Mediation Summit in

Hong Kong yesterday, which was also its first major
public appearance since its establishment. The event
brought together more than 400 mediation experts,
policymakers and industry leaders from 48 countries
and regions. The summit has attracted wide atten—
tion from the international community. As Chief Ex—
ecutive John Lee Ka-chiu pointed out, Hong Kong is
at the very heart of global dispute resolution. Hong
Kong's mediation industry has great development
potential and broad prospects, and in the future, led
by Hong Kong's first Five—year Plan, it should take
the initiative to strengthen policy support, enhance
its unigue role of "connecting with the Mainland and
the world", and keep consolidating competitive ad—
vantages.

Compared to traditional litigation models, me-—
diation inherits and carries on the core value of Chi-
nese culture of "harmony coming first', adheres to
the principles of collaborative governance, building
consensus, striving for efficiency and restoring co-
operative relationship. It precisely meets the current
actual needs of the international community to
peacefully settle disputes, reduce transaction costs
and consolidating cross—boundary collaboration
space.

Hong Kong enjoys unique advantages in devel—
oping the international mediation industry. Since the
|IOMed headquarters was formally established in the
SAR last year, the number of signatory states has
climbed from 37 to 41, and the number of contract—
ing states has gone up from eight to 13. This clearly
shows that the international community highly rec—
ognizes Hong Kong's status as a global center for le—
gal and dispute resolution services. Earlier this
month, the IOMed successfully settled a cross—bor—
der maritime dispute. One party involved was a
company from Singapore—a non-signatory country.
Despite this, the IOMed accepted the case in
accordance with rules and facilitated a settle—
ment between the two parties. This case is of
landmark significance. As the number of ex—
emplary mediation cases continues to grow,
the IOMed's global influence will grow steadi—
ly, and the number of countries joining the
signatory and contracting states will also rise
increasingly.

The outbreak of the Middle East military

conflict has led the international community to
further realize the importance and necessity
of peacefully resolving international disputes.
The Kenyan Ambassador to China, who also
serves as Vice Chairperson of the IOMed's
Governing Council, noted that this regional
conflict should not have happened in the first
place, and it should have been resolved in a
very peaceful manner. The path of peaceful
negotiations consistently advocated by China
is practical and feasible. In fact, the admissi-
bility scope of the IOMed is not limited to
commercial and economic disputes;so as long
as both the countries involved in the dispute
voluntarily agree, they can use the |IOMed
platform to settle sovereignty—level disputes.
This not only broadens the service boundaries
of the IOMed but also enables Hong Kong to
play a unique role in peacefully settling inter—
national conflicts and contributing to the build—
ing of a community with a shared future for
mankind, continuously dedicating its efforts to
safeguarding world peace.

The deep-layer value of this summit lies
in that it clearly shows to the international
community Hong Kong's brand new strategic
positioning. In addition to its established sta—
tus as an international financial, trade, innova—
tion and technology, and cultural and artistic
exchange hub, Hong Kong is also steadily as—
cending to a key platform for global dispute
resolution. The summit also clearly defines
the path forward:Hong Kong will leverage the

professional resources of the Hong Kong Interna-
tional Legal Talents Training Academy to promote
professional exchanges and talent develop-—

ment in global mediation, enhance local practi—
tioners' international perspective and profes—

sional capabilities, attract more international U\
talent to Hong Kong, and further

strengthen the agglomeration effect of
Hong Kong being a regional hub for le—
gal talent training.

From the IOMed establishing
its headquarters in Hong Kong to
the successful holding its first Glob—
al Mediation Summit, nothing in the
whole process could have been
achieved without our country's policy
support and strategic backing. The national
15th Five—year Plan explicitly supports Hong
Kong in strengthening its role as an international
center for legal and dispute resolution services, a
goal highly consistent with Hong Kong's long—term
development positioning. This further consolidates
Hong Kong's strategic positioning as a hub for legal
and dispute resolution in the Asia—Pacific region,
which will not only sustain the steady growth of the
local economy but also serve the country's
high—level opening—up and contribute to the
high—quality development of the Belt and
Road Initiative. In the future, all relevant
parties should actively enhance policy
support, for instance, establishing a
dedicated mediation team for com-
modity disputes within the IOMed
framework and promoting it as the
preferred mechanism for resolving
global commodity disputes. This
would also be a concrete step to
precisely align with the goals of the
15th Five—year Plan.
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* Mediation ( 5882 n.)

A negotiation to resolve differences that is conducted by some impartial
party.

i
1.We will opt for mediation not law.
2. Last—minute attempts at mediation failed.
e Litigation ( F32 n.)
The act, process, or practice of settling a dispute in a court of law.
i

1.Litigation is the process of fighting or defending a case in a civil court of
law.

2.The litigation will probably drag on for years.

e Ascend ( EH ' BH v.)
To rise to a position of higher rank.
i :
1.John Adams ascended to the presidency in 1797.
2.He eventually ascended to the position of chief executive.
* Explicitly - ( BAfEth adv.)
Precisely and clearly expressed, leaving nothing to implication.
i :
1.The report states explicitly that the system was to blame.

2.The text does not explicitly mention him by name.

e Give full play to sth ( X5 54% )

Allow it to operate freely and completely, so that it

can achieve its maximum effect or potential.

5] 2 1.1 need a job that can give full play to my skills.
2.The new strategy will give full play to our

strengths.
® The heart of sth (1% » TE)

The most important or main part of something else.
5] 2 1.At the heart of our community is the commit—

ment to helping others.

2.She has a great ability to get right to the heart of a

problem.
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( British English ) E 375! » B ERED XEERE—fH ©

%E?ﬂﬁ’]in the future 235 [ EFIRNE@EEEER | (ina
time to come ) » AR KE %%ﬂ% BEAERESE o 20 ¢ | hope I'll
become a teacher in the future ( ?ﬁ?ﬁwﬂvﬂiﬁkﬁ%ﬁﬂi ; They
hope to buy a house in the future (fBfFHEEE —KEERE
B) o MAZEERIEYN in future WEBAIZ [#S51UE | (from
now on) * ARZIE [#§2k | B9EEEE o a0 In future, please don't
be late ( A#EFIFIRE T ) ; I'll be more careful in future ( FxR2kE
BINMTET ) ©
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