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e Set (sth) out ([JEIGEME] 5%5&  R8A )

To give the details of something or to ex—
plain it, especially in writing, in a clear, or—
ganized way.
5] © 1.Your contract will set out the terms
and conditions of your employment.
2.He set out his objections to the
plan.

e Carry (sth) out (147 » B » 155178 )

To do something that you have said you will
do or that someone has asked you to do.

D 5 © 1.1 was only carrying out orders.
2. We carried out her instructions
precisely.
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Hong Kong's first Five—Year Plan has been officially re—
leased, sparking enthusiastic discussions across the city
about Hong Kong's future. Chief Executive (CE) John Lee
Ka—chiu gave a joint interview yesterday to media outlets
under the Ta Kung Wen Wei Media Group, sharing the ideas
behind the Plan's formulation, the consultation process and
arrangements for implementation. He also gave in-depth
explanations on hot topics such as the development of the
Northern Metropolis and housing development, providing
important information. While the Plan has garnered broad
support from all sectors, the real test lies in its execution.
How to build consensus and mobilize the entire society to
truly put the Plan into practice has now become the most
important core task for Hong Kong society. The Plan not only
sets out clear development visions and key targets but also
designs a set of closed—loop mechanisms to ensure its im-
plementation so that it could be transformed from a "vision—
ary" picture into a "real-world" one.

Following the official release of the Plan, the CE and
the SAR Government immediately launched a comprehen-—
sive and intensive campaign of explanations and presenta—
tions. From the CE's in—depth discussions with legislators
in the Legislative Council (LegCo) to joint press conferences
given by heads of various government departments, these
initiatives underscored the utmost importance attached to
the Plan and a firm commitment to its implementation. Yes—
terday, CE John Lee personally visited the Ta Kung Wen
Wei Media Group and gave an interview, summarizing the
months—long process of drafting the Plan as one marked by
'modesty, dedication, and wholeheartedness". During this
period, the government held over a hundred consultations,
collected and categorically reviewed thousands of opinions
from citizens, fully embodying the principles of broad con—
sultation and consensus—building and laying a solid founda-
tion for the Plan's broad representativeness and practical
feasibility.

Needless to say, completion of drafting the Plan is
just the first step and the biggest challenge lies in its imple—
mentation. The CE's remarks also focused on how to im—
prove executive ability to ensure that the plan will be truly
carried out. To address this crucial issue of implementa—
tion, Hong Kong's first Five—Year Plan drew on national
planning experience, introducing as many as 105 develop-
ment indicators and specifically designing a comprehensive
institutional guarantee framework. This framework, in es—
sence, establishes a four—pronged implementation guaran—
tee mechanism: "Five=Year Plan's guidance, annual policy
implementation, fiscal budget support, and annual perfor—
mance report." This not only demonstrates the superiority
of Hong Kong's executive—led system but also represents a
profound upgrade of its governance system, providing a
solid institutional guarantee for turning the blueprint into re—
ality.

Regarding public concerns that the plan contains "too
few binding indicators and insufficient momentum to im—
plement it", John Lee gave a clear reply. He stated that
the distinction between "binding indicators" and "ex—
pected indicators" is mainly based on the influencing
factors of different indicators and with reference to the
description logic used in the national planning. Howev—
er, this categorization will not affect the government's
resolve to deliver. Binding or expected, "for me, all in—
dicators must be implemented... Once indicators are
set, those who fail to meet them will of course be held
accountable. Projects falling short must provide ex—
planations and undergo reviews." This resounding
statement demonstrates the SAR government's politi—
cal commitment to facing both public scrutiny and na—
tional oversight. The CE personally taking charge and
accepts supervision as the primary accountable offi—
cial, coupled with the official accountability system,
ensures political responsibility to be effectively en—
forced at every level. This shows to the whole society
the SAR government's firm determination to truly put
the Five—Year Plan into practice.

The going is difficult when doing it alone; the go—
ing becomes easier when doing it with many others.

The grand blueprint of the Five—Year Plan must ulti—
mately be implemented by the SAR Government by
leading all sectors across Hong Kong to work together.

The advantage of an execu—
tiveled system is never
meant that the govern—
ment is "fighting alone”,
but rather that all sec—
tors, under the guid-
ance of a common
strategy, form a strong
'Hong Kong team" to
work together with one
heart and one mind. Hong
Kong's first Five—Year Plan is an an—
swer sheet posed by this era. Filling
out this answer sheet requires the
government to take the lead and the
whole society to work together, re—
quires the organic integration of the
SAR government's policy guidance,
the LegCo's efficient oversight and
advice, the market power and innova—
tive vitality of the business community
and the wisdom and strength of the
general public to form a powerful
synergy to drive Hong Kong's
development and progress.

The blueprint has been
drawn up. Now is the time to
forge ahead. Just as the first
Five—Year Plan was unveiled,
three core plots in the Hung
Shui Kiu University Town
were put up for global bidding.
At the same time, the statutory
gazettal process for the entire
North Link was successfully com—
pleted, and infrastructure construc—
tion in the Northern Metropolis accel—
erated across the board. The develop-
ment blueprint outlined in the Plan is steadily
advancing, one project after another, a land plot after anoth—
er. This demonstrates that the Five-Year Plan is by no
means in the "fu-
ture tense" written
on paper, but in the
‘oresent  continu-
ous tense" already
well under way.
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e In-depth ( 7FZIKY > F¥F|AY ° BUKK adj.)

Extensive, thorough, or profound.
7 : 1.We need an in—depth analysis of the market.
2.See chapter 10 for an in—depth discussion of this topic.

* Garner (AN ERELET ; T > WK /R v.)

To collect something, usually after much work or with difficulty.
5] : 1.The novel has garnered much praise.
2.He has garnered extensive support for his proposals.

® Undergo ( 1ZFF > 82 &2 v.)

To go through .

5l : 1.The city is undergoing major changes.
2.She underwent major surgery last year.

e Oversight ( 558 » B&& n.)

Regulatory supervision.
1 : 1.Who has oversight of Al development?
2.The new manager was given oversight of the project.

e Put into practice ( {1558k XH )

To carry out a plan, an idea, etc. in action.
5] 1 1.Her advice is good, but it's hard to put into practice.
2.We need to put this plan into practice.

® Needless to say ( iR * BAEES)

Obvious; to be expected.
1 : 1.Needless to say, he'll be off work for a while.

2.Needless to say, everyone needs to be on their best behavior.

e Fall short ( FETEER )

To fail to reach an amount or standard that was
expected or hoped for.
5] : 1.The results fell short of expectations.
2 His performance fell short of the school's high standards.
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tEE ﬁﬁ%‘%@TEEEEJ%TTHi%é}Z%DEE’J =
5 HILHEHEZEREBEARE o H—=2  Alone, one
falters under the weight, together, we stride on
the road ; tLEEEEIMEE o H "2 : The going is
difficult when doing it alone; the going becomes
easier when doing it with many others.
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