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HKUST approved to establish the third medical school
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The Chief Executive in Council announced in the
2024 Policy Address support for a third medical
school by a local university to train more medical
practitioners and enhance Hong Kong's healthcare
system while positioning it as an international hub for

medical training and research.
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After over a year of efforts, Secretary for Health
Lo Chung-mau announced on Nov. 18 the approval
of the Hong Kong University of Science and Technol-
ogy (HKUST) to establish the school. He commend-
ed HKUST for its strategic vision, strong academic
capabilities, and financial enabling a
co-funding model. Over 25 years, HKUST and the

government will provide equal funding at a 1:1 ratio.

resources,

The first cohort of 50 students is expected to enroll in

2028, with graduates starting internships in 2032.
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The Task Group and expert advisors conducted a
thorough evaluation of proposals from The Hong
Kong University of Science
(HKUST), Hong Kong Polytechnic University
(PolyU), and Hong Kong Baptist University (HKBU)

based on ten key criteria, including curriculum design

and Technology

and research quality. They ultimately recommended
HKUST to establish a renewable four-year second-de-
gree medical program. HKUST will sign a Memoran-
dum of Understanding with the government regard-
ing curriculum accreditation, finances, staffing, and
campus development.
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Professor Lo mentioned that the current medical
schools rely on Hospital Authority (HA) hospitals for
clinical instruction, but the new school will coordinate
with HA to assign students to various teaching hospi-
tals for internships.
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C. Y. Choi, Secretary for Education and co-chair
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of the Task Group, emphasized the unity of the high-
er education sector in medical training, which will en-
hance HK's position as an international education
hub and align with the national master plan for
2024-2035 to develop world-class universities.
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The Hospital Authority is expected to create syner-
gies with all three medical schools, enhancing the
overall standard of healthcare in Hong Kong.

E S s pINCIREPNL St N R Y
R B AT B A ALEORT A~ D S B u
BeWe 5| g AN 75 N A ACHE SR JE » A TR TH Y

& FRFFMEMA

WA=+ 2 EIN

. =9
EnE A

PR > EREMRAL [ BN M IR
B RE RN EEEM -

The University Grants Committee welcomed the es-
tablishment of the third medical school at HKUST,
believing it would encourage an innovative spirit, pro-
mote cutting-edge research, and attract talented indi-
viduals from abroad to build their careers in Hong
Kong. This development aims to enhance Hong
Kong's international standing and strengthen the
"Study in HK" brand, contributing significantly to
the city's long-term growth.

English Editor: Yuki, Liu Yu
(@DotDotNews Deepline)
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upholding the dignity of migrant domestic helpers
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Crossing borders for a better life [ it T 7 %
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1Y JEFE © Many migrant domestic workers are cross-
ing borders for a better life, leaving their families be-
hind in hopes of finding greater economic opportu-
nities and improved living conditions.
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For many migrant domestic helpers, their employ-
ers’households become a home away from home,
where they navigate the challenges of living in a for-
eign country while striving to provide for their fami-
lies. MM — 255y &M O > — 2 1A R A
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Caring for the caregivers is essential to ensure
that migrant domestic helpers receive the support
they need to maintain their well-being while they
dedicate themselves to nurturing others. %2 ) & 1 i
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Fostering empathy for migrant helpers 1" 7
FREARYE TAHAH ] AR BEC - BB M T A
1% FIE R o Bl an B ik sc i H E > B T 4H

and recognising their valuable contributions.

Combating discrimination against domestic
helpers FTH%t [HH4H | AYBEHL © FRAM MERE MR 142
B S [HHAH ] B 2 fm AN GE © Actively
fighting unfair biases and practices affecting helpers.
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awareness campaigns that highlight the contribu-
tions of domestic helpers can help combat discrimi-
nation by educating the public about their rights
and the importance of fair treatment.

Embracing cultural diversity in the workplace
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valued in their communities. %141 > &5 & F1 4 AE 35
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grams can facilitate the integration of helpers into
society by helping them communicate effectively.
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lishing awards and recognition programs that hon-
our the achievements of migrant domestic helpers
can serve to highlight their resilience, celebrating
their hard work and dedication despite difficult cir-
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ing platforms where migrant domestic helpers can
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